
 

                        

    

ARMY 
AGR VACANCY 

ANNOUNCEMENT 
 
 

 
 
HUMAN RESOURCES OFFICE/AGR 
COLORADO NATIONAL GUARD 

Position opened to 
females and males  

ANNOUNCEMENT NUMBER: 
 
                    AGR #51-07  

6848 S REVERE PARKWAY 
CENTENNIAL, CO 80112 

Para/Lin:  006/04 
Clearance:   
Secret 

OPENING DATE: 
 
     12 June 2007 

CLOSING DATE: 
 
       5 July 2007 

POSITION DESCRIPTION: 
NBC NCO / Survey Team Member:   
MOS: 74D20   
Vice: SGT Sauers 

GRADE: 
Maximum: E-5 
Minimum:  E-4  
 

OPEN FOR FILL: 
 
    X         STATE 

 
        
    NATIONWIDE 

UNIT OF ACTIVITY: 
8th Civil Support Team (WMD) 
19070 Sunlight Way, Bldg 1000, MS-36, 
Buckley AFB, Aurora, CO  80011-9525 

TYPE OF POSITION  
 
             COANG              X     COARNG 

MILITARY ASSIGNMENT:  
Same as Unit of Activity 

EVALUATION FACTORS USED: 
Review of individual applications and 
Personal interviews. 

AREA OF CONSIDERATION:  Open to current AGR members of the Colorado National Guard in the grade of E-4/E-5.  
Soldiers must become MOS qualified with 12 months of hire.  Selected individuals must be able to operate in heavy, 
protective gear.  Individuals unable to perform this task will be released from the team. Selected individuals must 
make satisfactory progress in team training and MOSQ. Failure to maintain satisfactory progress, as determined by 
the commander, is grounds for removal from the team and dismissal from the AGR program.   Applicant must meet 
initial eligibility requirements of Table 2-1, AR 135-18 and be in compliance with DA PAM 611-21.  Applicants must 
meet Chapter 3 physical standards IAW NGR 40-501 and AR 40-501.  Applicant must meet requirements to obtain 
74D MOS IAW AR 600-8.  
 

 
Special Note: Individual and collective team training investment mandates that assignment/selection to 
CST/WMD requires a minimum three-year tour. 

APPLICATION DOCUMENTATION   
(Qualified applicants may submit applications as described below to the address in the upper left hand corner of this announcement.) 

 
1.   NGB 34-1 must be complete with original signature.  (NO BINDERS PLEASE!) 
2. Photocopy of last 5 NCOER’S.  

3. Certified true copy of DA 2-1( each sheet must be certified with original signature  of unit administrator or State MILPO)   

4. Personnel Qualification Record (PQR) for National Guard applicants. 

5. Copy of latest AFPT Scorecard (DA 705) (must be less than 12 months old). Profiles must be attached if applicable.  Soldiers on 

temporary profile are not eligible to enter the AGR program. 

6. Copy of DMA Form 76 (Individual Record of Ht-Wt) completed within the last 12 months, if not annotated on DA 705. 

• Must have a DD 5500 or 5501-R (Female) attached if body fat content test required. 

 

7. Security Clearance – A Secret Security Clearance must be attained within 12 months from the AGR hire date.  If Secret Security 

Clearance can not be attained within 12 months a determination must be made by the State Security Manager on the probability 

of a Secret Security Clearance being approved.  If a Secret Security Clearance can not be attained you will be considered for 

removal from the AGR program or be reassigned as per NGR (AR) 600-5 para 3-4. 



 
 

Applications without all required supporting documents will be returned without consideration.  US Government postage and envelopes 
may not be used for submitting applications.  Qualified applicants will be contacted for interviews.  After recommendation is approved by the 
Adjutant General, the chairperson of the selection board will contact all applicants to notify them of recommendation or non-recommendation.  
This office will also confirm recommendation or non-recommendation by memorandum. 
 

QUESTIONS?  Call CMCL (720) 250-1182 , DSN 250-1182 
SELECTING SUPERVISOR: CPT German CMCL (720) 847–6874 DSN 847-6874. 

ADDITIONAL POC:  SFC Johnson CMCL (720-847-6872 DSN 847-6872.        
 

PRIMARY DUTIES AND RESPONSIBILITIES: 
 

Position Description: Will respond to suspected terrorist attacks using Weapons of Mass Destruction (WMD),     
and production or storage sites involving chemical, biological, and radiological substances.  Will serve in a two 
person team specifically charged to perform reconnaissance or sampling.  Team members will assist first 
responders in the presumptive identification of hazardous materials.  Survey Team Members will perform 
reconnaissance of possible hostile areas containing hazards that would be deemed as high risk. Survey team 
members will perform sampling of hazardous chemicals and biological agents, and identification of radioactive 
isotopes.  The team may be asked to determine the affected area perimeter and level of concentration.  All Survey 
Team Members will maintain and operate technical equipment and Personnel Protective Equipment (PPE) under 
rigorous, stressful conditions. Members are expected to gain advanced proficiency in chemical, biological, and 
radiological concepts.  Survey Team Members must be or be able to become Hazmat Technician Certified. 
Applicants must possess or be able to attain a secret clearance.  This position requires an above average amount of 
TDY due to the Op-tempo. Applicants must possess or be capable of maintaining a government travel card in good 
standing to support travel requirements.  All team members are required to respond to no-notice 90 minute recall to 
Buckley AFB at all times.  Team personnel will be subject to OSHA physical standards and those failing to meet 
these standards will not be allowed to continue on the team. 
 
Perform other duties as assigned. 
 

CST Mission and Background 
 

a. As prescribed by the Adjutant General and Chief, National Guard Bureau for the Weapons of Mass 
Destruction Civil Support Team. The WMD CST's mission is to deploy to assess a suspected nuclear, 
biological, chemical, or radiological event, storage site, or covert clandestine production sites. The WMD 
CST's will advise civilian Incident Commanders (IC's) regarding appropriate actions such as levels of 
Personnel Protective Equipment (PPE), zoning, and hazards; facilitate requests for assistance to expedite 
arrival of additional state and federal assets to help save lives, prevent human suffering, and mitigate great 
property damage. 

 
b. The WMD CST is a mix of Air National Guard and Army National Guard Personnel. The team is currently 
responsible for the Federal Emergency Management Agency (FEMA) Region VIII. Hazmat training is highly 
desirable. Applicants should possess a high degree of fitness and physical stamina in order to perform extended 
operations in heavy protective gear. The Army Physical Fitness Test (APFT) standard for this unit is 240 or 
higher. Air Force members are expected to meet or exceed the Army standard. 
 
Minimum Eligibility Criteria:  
 
  Must meet requirements as stated in the “Areas of Consideration”.  Must be able to serve at least 5 years 
in an active military status prior to completing 18 years of active Federal Service, on the date of mandatory 
removal.  Must be able to complete at least 10 years of continuous service in an AGR status prior to 
Mandatory Removal Date.  Must meet medical standards prescribed by AR 40-501 chapter 3.  Must not be 
a candidate for an elective office, hold a civil office, or are engaged in partisan political activities.  Must not 



 

be under a current suspension of favorable personnel actions.  Applicants who voluntarily separate from 
the AGR program for one or more days are not eligible to reenter the program for one year from date of 
separation without an NGB waiver (Applicable only if announced for those eligible to enlist in the 
COARNG and/or current members of the COARNG).  Applicants must not be entitled to receive Federal 
military retired or retainer pay or Federal civil service annuities and not be eligible for immediate Federal 
civil service annuities (Applicable only if announced for those eligible to enlist in the COARNG and/or 
current members of the COARNG).  Individuals who voluntarily resign from the AGR program in lieu of 
mandatory or involuntary separation action are not eligible to reenter the program(Applicable only if 
announced for those eligible to enlist in the COARNG and/or members of the COARNG).  Individuals who 
have been separated from other military services for cause, unsuitability, or unfitness for military service 
are not eligible to enter the AGR program (Applicable only if announced for those eligible to enlist in the 
COARNG and/or members of the COARNG).   
 

INSTRUCTIONS TO COMMANDERS/SUPERVISORS: This position vacancy announcement will be 
given the broadest possible dissemination.  A copy of this announcement will be posted on your 
unit/activity bulletin board. 
 

 
THE COLORADO NATIONAL GUARD IS AN EQUAL OPPORTUNITY EMPLOYER 

Eligible applicants will be considered without regard to race, sex, religion, national origin, or political affiliation.  Due to 
restrictions in assignment to certain units and MOSs some positions may have gender restrictions. 
 

 


